
strata Copper is the 
fourth largest global 
copper p d u c e r  in 
,the W d .  One of the 

majorcommodity business units 
within global diversified mining 
gmup Xstrata pk., Xstrata 
Copper hoe@ operations and 
projects in eight countries and 
has an annual attributable 
production capacity of over 
one million tannas. The unit 
is headquartered in Brisbane, 
Australia but is administered 1 
by five separate divisions that 
are based dose to the mining 
operations: North Queensland, 
Minera Alumbm, North Chile, 
Southem Peru, and the Canada 
diviiim. Xstmta also operates 
a recycling business with plants 
in the United States and ofices 
in Asia and Canada. I 
Kidd Mine, located in Timmins, 
Ontario has been in operation 
since 1965 and has a history all 
on its own. Kidd Mine initiated 
om produdion from a depth of 
8,800 feet (2,725m) in 2007 - making it the deepest base 
metal mine in the world. It is a strong economic driver for the kcal 
economy, and Xstrata Copper's overall development strategy. The 
Mine prides itsetf on a stmng safety record and sold wlture. 
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Mine in 2006. Tom Semadeni. 
General Manager of Kidd Mine 
was with Falconbridge for 20 Ontario, Conado 

1 Kidd Mim 

Currently, the Mine empbys 550 
people full time, and also uses 
about 450 outside mntraebors. 
"Them's a long history of culture. 
When mta purctlased Kidd 
Mine, it already had a very strong 
commitment to the sustainable 
side of the business - under 
the elements of health safetyI 
environment and community. This 
comrnibnent has gmwn strmger 
under Xstmta management. 

year,  and became the General 
Manager at the mine in 2007. 
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Semadeni is also responsible for 
Xstrata's Canadian Expbmtion 
program. 

mta demonstrates sustainability nrork procedurss, &ktb6  
through a high level of investigations, regular audits, 
governance.' employee heatth screening, 

indium,Cudmiurn, 
siker and wlphuric 
acid 

Xstmta Copper mainlains a 4Ma and continuous measurement 
hami" pdicy for all oorporate and communication of safety 
employees, as healthand safety performam. 
is number one on the company's Kmping the * listofprkrities.TheXstmtaSafety 
and health Pdicy indudes key The pdicy is affedhe for all 
elements: responsible leadership, mployecw with Kidd Mine, 
skills end SBfety training, risk meaning that contractors are 
management systems, safe ex- to adhere to policies 
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1 Samadani hss good ream 
to mention the Mine's safely 

I rating: 'In the last 27 d 35 
years, Kidd Mine has won 

I either a pm*ncial or national 
, safety award, for a total of 50 
%wads m in Canada in 35 

I yean. In 2007, we achieved 
8 40% reduction in disabling 
injuries relative to 2006, and 

I .is year we've achieved a 
90% reduction in thase injuries 
when compared ?D 2007. I'd 
m y  that's a testament to how 
safe we are.' 
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Xstdu Copper is comrnibd 
to maximising value for 
XdFota's shaddders by 
s u c c d l l y  growing and 
managing an industry - 

leading portldio of m p p r  
a- that deliver superior 

returns. We will achieve this 
in a safe, emironmentally 

and socially mpomible way, 
in open partnership between 
our people, with communities, 

gavenrmerrts and &r 
tkkehoklert. 

moderate, and inform each other 
of safety pradbs. Everyone is 
mqmsibk to everyme else - 
much like a filefigWs system. 
'PASS is a bottomup system, 
it's not an impowd system and 
employees am ernpowlsrsd to 
take cam af themselves, and of 
their cwwkers. The employees 
structure meetings every day and 
discuss what they did well in tams 
of safety the day befws, what they 
could do better and haw they rate 
-was it a weak, average, or great 
safety day.' 

'Our strong safety record is 
a result of a high degree of 
involvement from employees 
working in an envirwment of high 
expectation.' 

IINdd Mim a lhhwin - The Mine has a joint health end --" safety cunmittee, as do most 
The company also uses a safety mining operations, but they also 
model called PASS -the Positive have a npint bbdy gmp" -each 
Attitude Safety System ( oftheMina'scre~, hawesafety 
aside). The System was stew representatives. 
in Australia but quiddy became MonMw uhty .t the 
populamlthCanodienoomp8ni88. grouml hw, 
The general idea behind PASS is 
that everyone on the floor, from We have 35 safety reps on the 
mine management to contradors fkor every day, safety champions, 
to miners themselves monitor, and we all kok out for each other. 



The safaty rsps they have extra 
training, and are imrohred with 
investigating any injury or indent 
that occurs. The key to our safbty 
initiatives that has r e d u d  our 

- - 

the system is management -led. 
but empbyee driven. The safety 
system is well communicated and 
undembod." 

We put a lot of etlort into 
communicating with our people 
hers, and building c u b .  We 
have an open door policy and 
strive to be fair and transpa 
This approach is appredated 
by wayone at the site and I'm 
sum is a large part ofthe reason 
that we are able to maintain a 
non-unionised site." 

Semadeni adds: 'Kidd Mine 
started as an open pit, but 
has gone thrwgh many 
chanw and provided 

sustainability 
Timmins since the 
608. We owe it to 
oumeb68 and to our 
community to keep I r  L wwkecssefe. We -,, , 
want people to mu I 
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2.7 mil lion tomes of copperfzincore. 

Concentrator: 2.7 million tonnes 
copper/zinc on and 0.9 million 
tonnes nickel ore 

Copper smelter: 455,000 tonnes of 
feed 

Zinc plant: 285,000 tomes of feed 

munu0 tu be proud tu wwk at 
Kidd Mine. We've had people 
leave to work elsewhere, and 
come back because they feel 
more amfatable d i n g  in our 
safety oon8cious artturn." 

Kidd metallurgical 

Sister operation to the Kidd 
Mine is the Kidd metellu~ical 
site, l d e d  27 kilometres frwn 
the mine, which pcewes both 
company-soureed and purchased 
feeds. Currently approximately 
50%ofLWisacquiredfrom 

site consists af a cancentrator 
processing the copper-zinc 
ore from the Kidd Mine and the 
copper-nickel ore from Xstrata 
Nickel's Montealm Mine. It also 
hasa capper smetterand refinery, 
a zinc plant, and cadmium, indium 
and sulphuric acid by-product 
plants. 

Kidd Mine not only boasts 
a fantastic safsty rating, but 
also a strong environmental 
oommitment. This oommitment is 



perpetuated throughout Xstrate Maintaining sustainability 
copper -ti& e l  o w  xstmta Copper the ww#'s 
Canada. The campany indsnds largest mer of copper and 
to be a leader in the Canadian pfecIou8 metal bearing ek tmic  
mining industry for envimmental map, and Xstrata -- their 
-me and is ammit&ed to recydingbusinessasan importent 
meeting or e x d i n g  relevant contributkn to sustainable 
laws, mgulatkms and standards. devekpment goals. h the use of 


